
Did you know that most AAPC conference attendees receive financial support from their employers? That’s 
because organizations recognize the value of sending their teams and see the results of what their learning brings 
to the office.  

REVCON Virtual — AAPC’s exclusive, revenue-cycle–focused conference — is a great example of this. When 
employees attend REVCON, they bring back actionable strategies that can immediately improve processes, reduce 
costly errors, and strengthen compliance. 

Talking to your 
employer about 

Why employers pay for REVCON: 

Direct ROI: Employers see results of new 
strategies employed — sometimes directly 
reflected in reimbursements and their bottom 
line.  

Expert access: Participants learn from leading 
industry voices, ensuring your organization stays 
aligned with the latest trends and best practices. 

Cost-effective: Because REVCON is 100% virtual, 
there are no travel or lodging expenses — just 
accessible, impactful education.

Professional growth: Employees earn CEUs while 
gaining tools that elevate both individual and 
team performance. 
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Tips for making your case Take it from past attendees  
 
“I obtained at least 10 items I need to work on for my 
practice…would highly recommend. ”

- Tracy H.
CPB, COPC

 
“REVCON is well worth its weight in gold! The 
presenters were very informed and highly engaged! 
Great experience for both new CPC-As or decade 
plus veterans like myself.” 

 - Tyrone M.
CPC

Highlight the agenda:  Once the 2026 sessions are 
released, identify the presentations most relevant 
to your role and your employer’s goals.

Connect the dots: Show how attending will help 
solve specific challenges your team faces — from 
denials to compliance to revenue integrity. 

Stress convenience: As a virtual event, REVCON 
offers high-value training without the added costs 
of travel or time away from the office. 
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Get all the details at aapc.com/revcon

Sending a team? 
For group discounts, call us at (877) 524-5027. 


